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Calendar 1990 
BLOCK I SEQUENCE I 
Session 1 Jan. 5,6 
Session 2 Jan. 19,20 
Mid-Term Exam Feb. 3 
Session 3 Feb.9,10 
Session 4 Feb. 23,24 
Session 5 Mar. 9, 10 
BLOCK II 
Session 1 Apr. 6,7 
Session 2 Apr. 27,28 
Mid-Term Exam May 5 
Session 3 May 11, 12 
Session 4 Jun. 1,2 
Session 5 Jun. 15,16 
BLOCK III 
Session 1 Jul. 6,7 
Session 2 Jul. 20,21 
Mid-Term Exam Jul. 28 
Session 3 Aug. 10, 11 
Session 4 Aug. 24,25 
Session 5 Sept. 14, 15 
BLOCK IV 
Session 1 Oct. 5,6 
Session 2 Oct. 19,20 
Mid-Term Exam Oct. 27 
Session 3 Nov. 2, 3 
Session 4 Nov. 16, 17 
Session 5 Dec. 7, 8 
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SEQUENCE II 
Jan. 12, 13 
Jan. 26, 27 
Feb. 10 
Feb. 16,17 
Mar. 2,3 
Mar. 16, 17 
Apr. 20, 21 
Apr. 4, 5 
May 12 
May 18, 19 
Jun. 8,9 
Jun. 22, 23 
Jul. 13,14 
Jul. 27,28 
Aug. 4 
Aug. 17, 18 
Sept. 7, 8 
Sept. 21, 22 
Oct. 12, 13 
Oct. 26, 27 
Nov. 3 
Nov. 9, 10 
Nov. 30, Dec. 1 
Dec. 14, 15 
MASTER'S PROGRAMS COURSE DESCRIPTIONS 
Key to Abbreviations for Courses 
AC-- Required, M.Acc. Program 
CJ-- Required, M.S./C.J. Program 
CR-- Core course; M.B.A., M.P.A., M.S'/H.R.M. Program 
EL-- Elective 
EX-- Required, Bankers Executive M.B.A. Program 
HR-- Required, M.S'/H.R.M. Program 
HSA--Required, M.S'/H.S.A. Program 
HS-- Required, M.S'/H.S. Program 
IB-- Required, M.I.B.A. Program 
MM-- Required, M.S'/M.A.M. Program 
MB-- Required, M.B.A. Program 
MP-- Required, M.P.A. Program 
PF -- Program Foundation Course 
TM-- Required, M.S.tr.M. Program 
Courses required for one program may be taken as electives in 
another program. 
GMP 4001 Computer Literacy (PF) 3 cr. 
Introducation to computers provides knowledge of the use of 
computers and microcomputers in various business enviorments. 
GMP 4002 Cost Accounting (PF) 3 cr. 
The role of cost accounting as a tool for managerial decision 
making. Cost volume-profit analysis, job order costing, and 
absorption costing. Application of these skills to the overall 
operation of a business. 
GMP 4003 Intermediate Accounting I (PF) 3 cr. 
A continuation and expansion of Principles of Accounting. The 
concepts underlying valuation, accounting for leases, accounting 
for warranty costs. Application of these concepts to financial 
statement presentation. 
GMP 4004 Intermediate Accounting II (PF) 3 cr. 
A continuation and expansion of Intermediate Accounting I. The 
conceptual foundations of sources and applications of funds from 
both a cash and working capital basis, reporting earnings per 
share, and accounting for other selected transactions. 
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GMP 4005 Advanced Accounting (PF) 3 cr. 
A continuation and expansion ofIntermediate Accounting II. 
Accounting principles for consolidations and combinations, 
accounting for branches, accounting for liquidations, accounting 
for nonprofit organizations, and other selected topics. 
GMP 5000 American Government (PF) 3 cr. 
A survey of the fundamental principles of American government 
as well as the institutions of governance: The presidency, 
Congress, judiciary, bureaucracy, political parties, elections and 
interest groups. The course reflects a public policy orientation. 
Course satisfies program prerequisite of American Government in 
M.P.A. program. 
GMP 5001 Introductory Accounting (PF) 3 cr. 
An accelerated introductory course stressing the essential 
elements of accounting skills that will be used in the Master's 
Program. Managerial uses of accounting data and preparation of 
financial statements will be covered in this course. Course 
satisfies program prerequisite of financial accounting for master's 
programs 
GMP 5002 Introductory Quantitative Analysis (PF) 3 cr. 
Review of college algebra and elementary calculus, probability 
theory, and statistical analysis. Course satisfies program 
prerequisite for master's programs. 
GMP 5003 Introductory Economics (PF) 3 cr. 
This course is designed to acquaint the student with economic 
issues ofthe day, e.g., inflation and recession as it impacts on 
family and national income. Students shall recognize 
relationships between prices, wages, profits, and supply and 
demand as they influence daily lives. Course satisfies program 
prerequisite of economics for master's programs. 
GMP 5004 Introductory Psychology (PF) 3 cr. 
Undergraduate basic concepts and methods; focuses on the 
individual and conditions which influence behavior. Covers 
biological foundations of behavior, growth and development, 
learning, individual differences, perception, and motivation. 
Course satisfies program prerequisite of psychology for master's 
programs. 
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GMP 5005 Introductory Marketing (PF) 3 cr. 
This is a survey of the essentials of marketing. Covers nature of 
marketing and its environment, selecting target markets, 
marketing research, customer behavior and forecasting sales. 
Emphasis on marketing strategy planning. Course satisfies 
program prerequisite for master's programs. 
GMP 5008 Principles of Finance (PF) 3 cr. 
A survey of the essentials of finance and its environment. 
Financial Management as it applies to organizations. Ratio 
analysis; leverage; working capital management; capital 
budgeting; capital structure; and other concepts as they apply to 
business organizations. Course satisfies program prerequisite of 
finance for master's programs. 
GMP 5009 Business Communications: Strategies and Skills (PF) 3 cr. 
The purpose ofthis course is to help students become confident 
and effective writers in all writing situations. Techniques of 
critical reading and writing for graduate level work are 
emphasized. Required at the discretion of the admissions 
committee. 
GMP 5010 The Politics and Legal Environment of 
Organizations (EL) 3 cr. 
Description and analysis of the business government interface in 
the United States. The course covers the following areas: public 
goods and public policy, the actors in public policy games, ruling 
class domination in America, public policy and the public interest, 
the nature of the corporate economy in the United States, and 
social responsibility of business in a democratic society. 
GMP 5011 Community Needs and Social Support Systems 
(HS/CJ) 3 cr. 
Explores the interrelation of economic, political, and social 
systems with community and individual needs. Identifies and 
explains these social services and networks available within the 
community. 
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GMP 5012 Management: Theory and Application (CR) 3 cr. 
This course will address the theories and techniques of 
management. It will emphasize practical applications to real 
situations in business, industry, health care and government. All 
the contributions from the various schools of modern management 
will be studied. Each ofthe various functions of management will 
be considered in the light of the contemporary emphasis on 
contingency management. The impact of public opinion and 
computers will be addressed. 
GMP 5015 Management Ethics: Legal and Social 
Dimensions (MB HR M/M) 3 cr. 
This course examines certain ethical principles and government 
regulation of business rules relevant to the graduate business 
student's managerial decision-making process. The major focus of 
the course is the ethical material that encompasses such subjects 
as the moral and social responsibilities of corporations, their 
moral audit, and workers' and consumers' rights. Regulatory 
topics treated are the Bill of Rights and business, labor legislation, 
employment discrimination, and consumer protection. 
GMP 5020 Organization Behavior and Development 
(CR/HS/CJ/HSA/EX) 3 cr. 
This course links the classical substance of organization and 
management with the analysis of reorganization elements and 
dimension of human behavior in the work environment. 
GMP 5022 Bank Credit Analysis (EX) 3 cr. 
An intensive financial analysis course with a concentration on 
credit analysis pertaining to commercial lending. Emphasis will 
be on credit investigation and analysis based upon the concept of 
risk. A close examination will be conducted on the various types 
of statements used--categorized by type of business organization. 
Basic components of the balance sheet, the profit loss statement, 
analysis of working capital as well as various tools of analysis will 
be stressed. A special feature will be the presentation of credit 
write ups to a credit review committee comprised of senior lenders. 
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GMP 5030 Human Resource Management (CR/EX) 3 cr. 
Personnel administration in the United States, emphasizing the 
development, management, and scope of personnel relations in the 
public services. Major topics covered include an overview of 
personnel management ideas prevalent in the United States; the 
structure of the public personnel system; recruiting and managing 
personnel; responsibility and control of personnel; and the future 
of personnel management. 
GMP 5040 Quantitative Methods in Management 
(CR/IB) 3 cr. 
Topics to be discussed include probability theory, decision making 
using expected value criteria, sampling theory, forecasting, and 
simulation. Emphasis will be placed on managerial applications 
and the application of computer models where appropriate. 
Prerequisite: Undergraduate statistics or GMP 5002. 
GMP 5042 Bank Operations Management (EX) 3 cr. 
Intensive examination of the management strategies employed by 
successful financial institutions to manage the operations 
function. Examples of strategies relating to cash management, 
check clearing, and ATM's are issues explored. 
GMP 5043 Econometrics (lEF) 3 cr. 
This course is intended to focus on the rationale of the various 
econometric methods and the assumptions underlying them. 
Theoretical as well as applied exercises are presented. It provides 
a self-contained development and explanation of the application of 
statistics and mathematical techniques to economic theory. 
GMP 5050 Managerial Economics for Decision Making 
(CR/EX/IEF» 3 cr. 
The application of economic theory and quantitati ve methods to 
business decision making. Product demand, marginal pricing, 
competitive bidding, and allocation of resources. Prerequisites: 
GMP 5040 and undergraduate economics or GMP 5003. 
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GMP 5051 Economics of Human Resources (HR/EL) 3 cr. 
The application of economic theory to the description and 
explanation of the organization and operation of labor markets 
and the development of human resources. Contrasts traditional 
and institutional theories with the analysis of unemployment, 
inflation, education and training, income distribution, trade 
unionism and collective bargaining,job markets, leisure. 
Explores roles of public and private sectors in resolution of 
problems in human resource development. 
GMP 5052 Macroeconomics (IB/IEF) 3 cr. 
This course will delve into the nature and components of 
aggregate demand. Students will become familiar with the 
determinants of fluctuations in the level of economic activity. In 
addition, they will learn to recognize the necessity for and 
relevance of macroeconomic policy. Prerequisite: GMP 5050. 
GMP 5053 Comparative Economics (IB/IEF) 3 cr. 
This course provides the criteria and the principles by which the 
existing world economic systems can be analyzed and evaluated. 
The analysis shall include the economic systems ofthe U.S., 
Japan, China, U.S.S.R., France, and Sweden. The theory of 
market mechanism will be reviewed and any divergence from the 
market system will be evaluated. 
Prerequisite: GMP 5050. 
GMP 5054 Economic Development (IEF) 3 cr. 
An analysis of the problem of less developed countries; 
consideration of policies to promote growth; introduction to the 
theory of economic development; an indepth analysis of the stages 
of economic development. Prerequisite: GMP 5050. 
GMP 5055 Industrial Planning (IB/IEF) 3 cr. 
This course describes the methods by which a nation state can 
develop long-range comprehensive plans in order to enforce 
economic growth and greater technological base for the country. 
The course will cover macro and micro issues of industrial 
planning as relates to production strategies and national policies. 
Prerequisite: GMP 5050. 
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GMP 5060 Managerial Accounting (MB/EX) 3 cr. 
Effective managerial decision making and financial planning 
through accounting systems; performance evaluation; control of 
operations; capital budgeting and management of assets. 
Prerequisite: Undergraduate Accounting or GMP 5001. 
GMP 5062 Managerial Accounting for Bankers (EX) 3 cr. 
Deals with managerial accounting in evaluating the internal 
operations of a bank, as well as concentrating on specialized bank 
accounting, to evaluate the manager's effectiveness in their Own 
financial institutions'. 
GMP 5070 Marketing Management (MB/EX) 3 cr. 
Planning the marketing efforts and integrating it into the total 
operation of an organization; managing the marketing function. 
Prerequisite: GMP 5005. 
GMP 5080 Financial Management (MB/HSA/EX) 3 cr. 
Fundamental of capital building, cost of capital, optional capital 
structure and rate of return analysis. How to evaluate and select 
corporate assets: an introduction to security evaluation; a 
consideration of dividend and capital structure. 
Prerequisite: GMP 5008. 
GMP 5081 Health Care Finance (HSA) 3 cr. 
The fundamentals of health care finance are studied including but 
not limited to rate of return analysis, capital finance, long-term 
assets, inventory valuation and management, and financial 
forecasting. Students are expected to select and evaluate health 
care financial statements. 
GMP 5090 Business Policy (MB) 3 cr. 
Intensive scrutiny of the strategy employed by Successful 
corporations in planning, selecting, and implementing objectives. 
Examples for analysis from assigned cases and the utilization of a 
simulation management financial analysis project are the key 
tools used. Prerequisite: Completion of all required courses and 
fully matriculated. 
5100 Master's Project (EL) 4 cr. 
development and preparation of an independent research 
Prerequisite: Completion of all required courses and 
matriculated. 
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GMP 5101 Operations Research Workshop (EL) 4 cr. 
This workshop provides students with theoretical and practical 
knowledge of operations research techniques/tools and their 
application to various managerial situations. Tools presented 
include: Linear programming (including transportation and 
assignment algorithms), PERT network models, Decision theory 
(pay-off table and tree analysis), and Forecasting models. 
Emphasis is placed on problem/model formulation and solution 
application with knowledgeable computer computational support 
to provide more realistic managerial decision-making learning 
experiences. Prerequisite: Fully matriculated and student must 
have completed all coursework. 
GMP 5102 Productivity Improvement Workshop (EL) 4 cr. 
In this workshop students wi11learn innovative techniques 
essential to improved productivity when applied in profit and non-
profit organizations. Prerequisite: Fully matriculated and 
student must have completed all coursework. 
GMP 5103 The Productivity Management Process (EL) 3 cr. 
This course will address the history, awareness, and importance of 
productivity as an essential management process in 
organizations. Students will consider productivity as a strategic 
issue, policy development, organizing for productivity, building 
commitment, the productivity-quality connection and building a 
productivity culture. 
GMP 5104 Telecommunications Workshop (TM) 4 cr. 
This workshop deals with the challenges and opportunities 
emerging in the field of telecommunications as they relate to 
management in the complex business organization. Case study 
exercises, simulations, and systems presentations are included. 
The student is provided information by and direct interaction with 
experienced practitioners in the field of telecommunications from 
a variety of organizational settings. The workshop will emphasize 
a set of practical operating guides that can lead to an increase in 
productivity through planning, evaluating and motivating. 
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Specific techniques will be addressed that can be incorporated into 
formal efforts of productivity improvement in any organizational 
environment. Students will learn how to conduct productivity 
audits and make productivity-effectiveness analyses. Students 
will apply practical solutions to existing producti vity problems 
and become familiar with micro-computer applications that can 
enhance gains in productivity. Prerequisite: Fully matriculated 
and student must have completed all coursework. 
GMP 5105 Productivity Improvement Techniques (EL) 3 cr. 
This course will focus on the techniques and practices that 
organizations and managers can employ to improve individual, 
work unit and organization-wide productivity. The focus will be 
on process and output variables relative to capital, equipment, 
technology, supplies, materials, products and services. 
GMP 5106 Quality of Work Life (EL) 3 cr. 
This course will consider the various strategies that managers and 
organizations can utilize to gain employee involvement and 
commitment to productivity improvement. Over 20 different 
techniques that are human resource-based will be discussed 
including role perception, quality circles, learning curve and skill 
enhancement. 
GMP 5107 Assessment, Evaluation, and Measurement in 
Productivity (EL) 3 cr. 
This course will address building models for assessing, evaluating 
and measuring organizational productivity. The importance and 
application of such models will be discussed. The issue of 
managerial control of productivity and white collar productivity 
will also be considered. Students will concentrate on all aspects of 
their own work responsibilities. 
GMP 5108 Master's Project (MAM) 4 cr. 
The development and implementation of a microcomputer 
application in a management within the field of specialization. 
GMP 5109 Internship In Human Services 
Placement) (HS) 4 cr. 
supervised internship within the field of human services. This 
be separate and distinct from the student's employment role. 
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GMP 5165 International Accounting (IB) 3 cr. 
Focus is on the evolution of the international dimension of 
accounting. Emphasis is placed on understanding the general 
accepted accounting principles as they relate to the environment 
of the accounting system. 
GMP 5185 Contemporary Issues in Human Services 
(HS) 3 cr. 
This course discusses topics of interest to the human services 
professional; subject matter varies depending upon current 
interest. 
GMP 5190 Contemporary Issues in Management (EL) 3 cr. 
This course will address those content areas that are of current 
importance to managers in public and private organizations. 
Students will be able to choose the topics they will study from 
among such content as leadership, corporate wellness, 
intrapreneuring, the changing workforce, corporate culture, 
managing change, service economy, and the changing workforce. 
Prerequisite: GMP 5012 or GMP 5540. 
GMP 5191 Strategic Planning and Change (EL) 3 cr. 
This course emphasizes the principles that managers and 
professionals utilize to implement the practical aspects of 
planning and change. The content and process of strategic 
planning will address mission formulation, building a business 
model, performance auditing, gap analysis, contingency planning, 
and plan integration. Also included will be change processes, 
overcoming resistance to change, change planning, and change 
management. 
GMP 5192 Leadership and Decision-Making (EL) 3 cr. 
This course will focus on the theory and practical application of 
leadership as a high-order individual capacity. It will address the 
leader as a strategist who helps determine where the organization· 
is to be directed and how it will get there. The content will begin 
with an identification of a set of leadership values and will include 
an examination of traits, power, authority, styles, and 
transformational leadership. Special consideration and attention 
will be given to decision-making throughout the course. 
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GMP 5193 High Performance Management (EL) 3 cr. 
This Course will address the new literature on peak performance 
in managers. In addition, Course participants will learn how to 
build a practical program for their own personal development. 
Content for this Course will also include bUilding a high achieving 
workforce and managing/motivating peak performers. 
GMP 5195 Creativity in Business (EL) 3 cr. 
This course will address the tools and techniques that individuals 
might utilize to increase their creati ve capacity and its application 
to the world of work. In addition, the efforts of creative business 
leaders such as Steve Jobs and Charles Schwab will be considered. 
The use of intuition, as supported by research findings, will be 
studied in relation to impact on individual and corporate Success. 
This course is offered in a seminar format. Prerequisite: GMP 5020. 
GMP 5197 Contemporary Entrepreneurial Practices (EL) 3 cr. 
This Course will emphasize the economic and behavioral aspects of 
entrepreneurship. This will include, but not be limited to; start-
up dynamics, male and female entrepreneurial behavior, success 
strategies, the venture capital marketplace, and entrepreneurial 
education. The course will include live case studies with 
individuals, who have actually lived the entrepreneurial 
experience. This Course will be presented in a four-day workshop 
format. Prerequisities: GMP 5012, 5020, 5030, 5040 and 5050. 
GMP 5200 Seminar in Organization Theory and Human 
Resources (EL) 3 cr. 
An advanced research seminar dealing with important 
contemporary problems in organizational behavior and human 
reSOurce management. The Course consists of broad range 
. critical group discussion, and the preparation and 
'1""",o::uLation of a research paper in a significant topic in the field. 
5205 Managerial Environment (HR/CJITM) 3 cr. 
integrated analysis of the major concepts, theories, functions, 
and corporate strategy of human resource 
[Ulnagement. The development of a theory for healthy 
and how management personnel might reach this 
within today's environment. Prerequisite: GMP 5020. 
77 
GMP 5218 Theory and Practice in Working with Individuals 
(HS) 3 cr. 
Discusses theoretical concepts, knowledge valves base, and skills 
needed to work effectively with individuals. 
GMP 5219 Theory and Practice in Working with Groups 
(HS) 3 cr. 
Discusses a theoretical platform and specific training with regard 
to the skills required in working with groups. 
GMP 5220 Interpersonal and Intergroup Dynamics (HS) 3 cr. 
A detailed examination of how we communicate and react to 
others, as well as feedback on the process by which our feelings are 
expressed. The twin goals of experience enhancement and 
increased awareness will be developed through both conceptual 
and experiential approaches. Students must participate in a 
group experience. 
GMP 5240 Advanced Organization Development (HR) 3 cr. 
Materials, techniques, and models currently being used as part of 
intentional change strategies used to solve people problems that 
exist in organizations--for both small groups and large systems. 
Actual research will be undertaken to study resolution oflive 
conflict situations. Prerequisite: Completion of all core courses. 
GMP 5260 Labor Relations: Principles, Problems and Cases 
(HR) 3 cr. 
An examination oflabor relations in depth, covering collective 
bargaining, contract negotiation, contract administration, 
mediation, arbitration and other types of dispute resolution. Case 
problems based on actual situations are utilized to acquaint 
students with practical problems and issues encountered in union-
management relations. Prerequisite: GMP 5030. 
GMP 5270 Collective Bargaining in the Public Sector 
(EL) 3 cr. 
Focuses on the impact of collective bargaining and general labor 
relations in the public sector unionism; recent trends in labor 
relations; constitutional issues in public sector bargaining; 
economics and politics of public sector unionism; public employee 
strikes; handling grievances; negotiating contracts. 
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GMP 5280 Contingency Management: Concepts and Cases (EL) 3 cr. 
This course is designed to acquaint you with Modern Management 
Theory, Process and Practice. Specific areas that will be 
addressed in the course include planning, organizing, directing 
decision making, communicating, motivating, group dynamics, 
leading and controlling. All of these areas will be woven together 
via a basic contingency management framework. The class 
format will be made up of lecture, discussion and some 
experimental learning exercises related to the assigned reading 
materials. Prerequisites: GMP 5012 and GMP 5020. 
GMP 5290 State and Local Government Administration 
(EL) 3 cr. 
Examination of the administrative responsibilities of state and 
local government in the federal system. Selected topics include: 
intergovernmental relations; education policy; welfare; highways; 
municipal services; taxation; community power. 
GMP 5300 Career Development (EL) 3 cr. 
Work and professional careers are an important component, and 
often the central focus of individual lives. Despite this, critical 
career choices are all too often made without the careful planning, 
information gathering and analysis that is taken for granted in 
other business decisions. The purpose of this course is to lay the 
basis for effective personal career management. The course is 
aimed specifically aUhe individual student who wants to improve 
his or her abilities to aspirations and skills and with "real world" 
opportunities. Prerequisites: GMP 5012, GMP 5020, and GMP 
5030. 
GMP 5310 Comparative Public Administration (EL) 3 cr. 
Public Administration in various political, social, and economic 
environment both within the United States and in the 
international milieu. Concepts of development administration 
and modernization of society through public sector enterprises is 
examined. 
GMP 5320 Management Communications (HR) 3 cr. 
This course will explore various problems associated with 
communications in business and offer selected concepts designed 
to correct them. Students will participate in experiential learning 
via numerous exercises to increase their communications skills. 
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GMP 5325 Business Liability and Insurance (EL) 3 cr. 
To contribute to a student's understanding of the insurance law 
generally and to expose the student by class discussion to 
solutions for particular problems which would demonstrate to him 
relevant principles and avenues of inquiry offering sources of 
information to available materials. The aim is to serve as a basic 
understanding ofinsurance law providing the student with the 
ability to recognize the varied currents of principle, policy, 
precedents and practice that may be encountered. The course 
includes discussions oflife, fire and casualty policies, problems of 
coverage, exceptions and exclusions with suggestions on the 
submission of claims, negotiation and settlement. 
GMP 5326 The Telecommunications Environment (TM/EL) 
3 cr. 
This course provides an introduction to the fast paced field of 
telecommunication, its expanding role in communicating 
information in businesses of all kinds, and a solid conceptual 
foundation in the technology. Basic telecommunications elements 
and telecommunications applications will be profiled. The 
historical development of telecommunications, the 
telecommunications industry, and the role oftelecommunications 
managers will be discussed. 
GMP 5327 Telecommunications Management Strategies 
(TM/EL) 3 cr. 
This course focuses on decision-making skills required by the 
telecommunications manager in dealing with the human and 
technical aspects involved in effecting communications 
implementation designed to meet specific user expectations as 
well as requirements within the corporate environment. Through 
this course of study, the student will learn techniques for 
implementing a telecommunications plan that will satisfy the 
needs of end users and organizational requirements and 
objectives. 
GMP 5350 Managing Employee Indirect Compensation 
(EL) 3 cr. 
Topics to be covered include the selection and management of 
various employee insurance needs; professional liability 
insurance, health and medical insurance, disability insurance, 
workmen's compensation, ERISA, as well as pension, retirement, 
and profit-sharing plans. Prerequisite: GMP 5030. 
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GMP 5360 Human Resource Development (EL) 3 cr. 
Topics to be covered include personnel planning; recruitment and 
selection; employee evaluations; performance appraisal, and 
assessment centers; training and development. Prerequisites: 
GMP 5012, GMP 5020, and GMP 5030. 
GMP 5370 Special Topics/Strategic Human Resources 
Planning (EL) 3 cr. 
An advanced seminar dealing with integration of human 
resources planning into the mainstream policy processes of the 
organization. 
GMP 5380 Special Topic in Human Resource Management (HR/EL) 3 cr. 
(1) Quality of Work Life 
(2) Second Career Decision and Mid-Life Change 
(3) Conflict Management--Team Management 
(4) Job Analysis, Job Design and Job Enrichment 
(5) Incentive Systems and Incentive Contracting 
(6) Management Education and Training 
GMP 5381 Managing Stress (EL) 3 cr. 
Managing Stress is a course which focuses on an area which has 
become increasingly costly in both human and organizational 
terms, who are paying an extremely high price for the fast-paced 
high technology pressure cooker world we live in. Stress-induced 
illness or dysfunction costs an estimated 17 billion dollars per 
year. This course examines the psychological and physiological 
stimulus response chain which is triggered by severe disruption to 
one's equilibrium as well as the complicating factors that may be 
stress to one person while providing stimulation to another. The 
fine line between enough stress to stay alert and productive and 
too much stress which becomes destructive will be examined and 
it is expected that each student will become increasingly aware of 
his or her Own tolerances. Toward this end, various surveys and 
other instruments will be employed and there will be an attempt 
to define various methods for reducing stress in oneself and others. 
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GMP 5400 Grants and Contracts (HS) 3 cr. 
The development and refinement of skills in grant writing and 
grant maintenance. The student will initiate and finalize an 
actual grant proposal for submission to a national, state, or local 
funding agency for consideration as a requirement of the course. 
The rationale and mechanics involved in setting up different 
sections of proposals will be dealt with in depth. 
GMP 5410 Health Systems: Structure and Organization 
(HSA) 3 cr. 
Description of various health care delivery systems at federal, 
state, and local levels. Types offacilities and services; the 
provider-consumer-payer relationship; quality of health care; 
health service agencies, health maintenance organization, and 
professional services review organizations; planning and 
education; related health legislation. 
GMP 5411 Vocational Rehabilitation (EL) 3 cr. 
A discussion of the field of Vocational Rehabilitation including 
techniques for planning and counseling individual needs and legal 
requirements for retraining for individuals and groups. 
GMP 5412 Community Mental Health (EL) 3 cr. 
Social and cultural issues of mental health and their relationship 
to theory and responsibility for delivery or community services. 
GMP 5413 Crisis Intervention (EL) 3 cr. 
Techniques for dealing with clients in crisis states. Referral 
strategies and stress management are included. 
GMP 5414 Human Services: The Child and Adolescent 
(EL) 3 cr. 
Discussion offamily, social and cultural factors concerning 
children and youth and the delivery of appropriate services in 
areas such as child abuse, handicapped, exceptionalities,juvenile 
delinquency, dependency and substance abuse. 
GMP 5415 Human Services in a Multi-Cultural Setting 
(EL) 3 cr. 
Methods and principles of helping individuals within a multi-
cultural community. 
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GMP 5416 Human Services and the Problems of Aging (EL) 3 cr. 
Physical, economic, social and emotional problems of the aging 
and techniques for dealing with these problems within the human 
services system structure. 
GMP 5420 Current Issues in Health Management (HSA) 3 cr. 
This course is a special topics course which will allow students the 
opportunity to investigate up to three topics of particular concern 
to the health field. Sample topics include but are not limited to: 
National Health Insurance, Legal/Ethical Issues of Health Care, 
Health Regulation, Quality Assurance. 
GMP 5430 Health Administration and Management 
(HSA) 3 cr. 
Managerial policies in the management of health care facilities. 
Budgeting and cost effectiveness analysis. Development of health 
information systems and health delivery models. 
GMP 5435 Health Care and the Law (HSA) 3cr. 
This course examines various court cases affecting the health care 
professions in the rendering of services. Preventing litigation by 
recognizing hazards and their legal implications and 
understanding the legal implications oflaws and regulations are 
among the topics. 
GMP 5440 Health Policy and Planning (HSA) 3 cr. 
The course investigates the linkages between the issues facing 
health professionals and the policies developed to deal with these 
issues. The roles of research and evaluation as they affect 
planning and the impact of regulatory agencies as well as other 
sociopolitical factors on health policy will be examined. 
GMP 5443 Economics of Health Services (HSA) 3 cr. 
Every student will demonstrate an understanding of the laws and 
principles of economics at the micro and macro levels and their 
impact on health service organizations. Topics to be studied 
include national health insurance plans and national health 
policies. 
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GMP 5445 Health Research and Evaluation (HSA) 3 cr. 
This course introduces the student to basic concepts and principles 
of research. The student will be able to analyze typical research 
reports in the field and to prepare a research project. 
GMP 5450 Public Administration Theory and Practice 
(MP/CJ) 3 cr. 
The study of public administration from the standpoint oflinkages 
between the politics of administration and the techniques of public 
management. Specific topics include: the nature of formal and 
informal organizations; organization environment relations; the 
bureaucratic environment; administrative behavior and decision-
making. 
GMP 5460 Administrative Law (CJ/MP/HS) 3 cr. 
The examination of the public administrative environment from a 
legal perspective. The course deals with the Administrative 
Procedures Act and its impact on public administration. Selected 
topics include: the administrative process; administrative 
procedure and judicial review; rules and rule making; discretion 
and its control; tort liability of government and its office. A case 
law approach is followed in this course. 
GMP 5461 Contract Management and Administration 
(HSA) 3 cr. 
Principal functions of contract administration, financial analysis, 
termination, production surveillance, quality assurance, and 
audit. This course will also deal with analysis of effectiveness of 
contracts, including ongoing and post contract review. 
GMP 5462 Contract and Procurement Law (EL) 3 cr. 
Legal aspects of contracting and the requirements of 
administering public contracts. The course will include the 
examination and evaluation of contract clauses and provisions 
and will familiarize participants with contract case law. 
GMP 5463 Contract Pricing and Negotiations (EL) 3 cr. 
Scope, objectives and techniques of negotiations, organization, 
preparation, and operation of the negotiating team and conduct of 
the negotiations is explored. The course will focus attention on 
the analysis of quality appraisal, cost, price, profit, investment, 
and risk related to negotiated contracts. Simulated negotiations 
and case studies are used as learning devices. 
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GMP 5464 Principles of Purchasing and Material 
Management (EL) 3 cr. 
This course examines the major considerations of purchasing as 
they relat.e to the pUblic-private interface. Attention is directed 
toward the management of inventories including the 
determination of requirements, pricing, source selection, 
inventory policy, managerial accountability and professional 
ethics. 
GMP 5470 Planning, Budgeting, and Control 
(CJ/MP/HSA) 3 cr. 
Fundamental principles of the tools of financial management and 
budget preparation in the public sector. Selected topics include: 
revenue and expenditure policies; fiscal planning and budgeting; 
tax principles and policies; public indebtedness; fiscal control 
measures; public policy evaluation from the perspective of 
alternative public budgeting systems. 
GMP 5480 Public Policy Analysis and Procedure (MP) 3 cr. 
Description and analysis oftechniques of public policy evaluation. 
Selected topics include: distributive, regulatory, and 
redistributive public policies; the practice of policy evaluation; the 
application of quantitative methods of program evaluation; the 
impact of politics on policy analysis. Case analyses are a 
component of this course. 
GMP 5490 Management Practices in the Public Service 
Sector (EL) 3 cr. 
An analysis of managerial techniques and financial controls in the 
public sector with special emphasis in the law enforcement area. 
Prerequisites: GMP 5020, GMP 5030, and GMP 5450. 
GMP 5491 Management Practices in the Non-Profit Sector 
(HS) 3 cr. 
An analysis of managerial techniques in the administration of 
charitable and religious organizations. Financial and personnel 
policy development in the non-profit sector. 
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GMP 5530 Money Market and Monetary Institutions 
(EL) 3 cr. 
The function of financial intermediaries; the use of short term 
debt and the effective management of cash resources. The nature 
of and risks involved in the use of short-term financing. 
Prerequisite: GMP 5080. 
GMP 5540 Comparative International Management (IB) 3 cr. 
Management philosophies in the United States compared and 
contrasted with management philosophies in other countries. The 
special role of management development in the "less developed" 
countries. Historical and cultural development of management in 
Western Europe, the Mid-East, and Asia. 
GMP 5541 Comparative Financial Systems (I B) 3 cr. 
Focus is on the international financial environment in which 
business firms operate. It is tailored to students looking for 
careers in international banking, international institutions, or 
with finance departments of corporations operating in world 
markets. 
GMP 5550 Sales Management (EL) 3 cr. 
The training, motivation, and effective management of the sales 
staff. A survey of current Marketing and Sales Management 
concepts and relationships, with emphasis on management of 
selling activities and the outside sales force as one major phase of 
marketing management. Topics covered include a thorough 
discussion of all elements of the Sales Management process, via 
organizing, recruiting, selection, training, motivating, 
compensating, supervising and controlling the sales force. 
GMP 5560 Advanced Financial Policy (EL) 3 cr. 
The course covers basic financial policies as applied to real 
management problems and includes the areas ofliquidity, capital 
management, funding requirements, valuation, mergers and 
acquisitions, and the funding of new ventures. 
GMP 5570 Marketing Research (EL) 3 cr. 
The establishment of an effective research program of the external 
environment and the gathering of marketing data. Sources of 
market information; the use of the computer and computer 
simulations in market research. 
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GMP 5571 Marketing Communication and Promotion 
(EL) 3 cr. 
This course will deal with fundamental concepts of marketing 
communication, including assessment of demand and legal 
environment of marketing communication; government impact on 
advertising and promotion through the Federal Trade 
Commission and other regulatory agencies. It also covers the 
development of promotion budgets; management of the 
advertising function; relationships with outside agencies; 
personal selling and supportive communications; the conditions of 
and integrations with the entire promotional program, and 
economic and social dimensions of promotional strategy. 
GMP 5572 Marketing New Products (EL) 3 cr. 
This course will explore the concepts and special applications in 
the development and implementation of a marketing strategy for 
new products. Included will be a consideration of opportunity 
analysis, innovation, economic evaluation of new products, test 
marketing, and the development of marketing plans. Special 
consideration will be given to case studies of new product 
introduction. 
GMP 5573 Retail Marketing Management (EL) 3 cr. 
This course explores the specific concerns related to retail 
marketing management. Particular emphasis is placed on store 
management, facility location, buying, merchandise control, 
merchandise pricing, customer services, training and supervision 
of retail sales force. 
GMP 5574 Customer Service Management (EL) 3 cr. 
This course will introduce and examine a broad range of theory 
and practical applications for managers and direct contact 
employees in today's service organization. Focus will be on 
managing each "moment of truth" or critical contact between the 
customer and the front line service employee. Emphasis will be on 
those organizations that have become service "superstars," and 
the key techniques they utilize. The contents will establish the 
crucial link between sound human resource policies and customer 
service excellence. The course will rely heavily on participants' 
background and managerial skills to develop successful strategies 
and systems that can be implemented in their own organization. 
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GMP 5575 International Marketing (IB) 3 cr. 
This course presents an overview of marketing in an international 
business environment and provides a framework upon which 
multinational marketing management decisions can be based. 
GMP 5580 International Business (IB) 3 cr. 
This course examines the organizational and marketing systems 
of multinational and international corporations, the marketing 
systems used in countries other than the U.S., the role of 
institutions in international marketing, the financing and tariff 
arrangements ofinternational trade, and the control mechanisms 
for foreign marketing activities. 
GMP 5581 International Banking (IB) 3 cr. 
To introduce students to international banking. Discusses those 
countries where banking and integration process have an 
enormous effect on world economy. 
GMP 5610 Legal Environment of Business (EL) 3 cr. 
The legal structure within which managers must function. 
Implication of trade regulation, the Uniform Commercial Code on 
managerial decision-making. 
GMP 5611 International Legal Framework (IB) 3 cr. 
This course provides an understanding of the structures and 
processes of the international legal community, with a particular 
view to its bearing upon international commercial and financial 
relationships. Topics include: history ofthe international legal 
order, sources of international law, the International Monetary 
Fund, the General Agreement on Tariffs and Trade, expropriation 
of alien-owned property, and the European Economic Community. 
GMP 5620 Investment Principles and Policies (EL) 3 cr. 
Managerial aspects ofinvestment policy. Relation of investment 
strategy to money markets and business cycles. 
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GMP 5621 International Investment (IB) 3 cr. 
This course exposes the student to the world of investment and to 
I the areas of security analysis and valuation. The major emphasis 
of the course is on stocks and bonds, but it also includes other 
areas such as rights, stock options, and portfolio construction. 
GMP 5670 Entrepreneurship and Venture Initiation 
(EL)3 cr. 
An explanation of the entrepreneurship function. Formation and 
operation of a new business venture are examined. 
GMP 5711 Accounting Theory I (AC) 3 cr. 
The study of generally accepted accounting principles (GAAP) as 
they affect today's practitioners. 
GMP 5712 Accounting Theory II (AC) 3 cr. 
The theoretical structures of accounting for assets income 
definition, recognition and measurement income, influence of 
professional standards, and the future ofthe profession. 
GMP 5715 Auditing (EL) 3 cr. 
Examination of financial statements and systems from the 
viewpoint of an independent auditor. Emphasis is on the 
methodology and practical applications of auditing techniques and 
the professional standards that bear an audit performance and 
reporting. 
GMP 5720 Current Topics in Accounting, Research, and 
Accounting Studies (EL) 3 cr. 
A seminar devoted to the more recent and/or controversial studies 
of the Financial Accounting Standards Board (FASB), the 
Government Accounting Standards Board (GASB), The American 
Accounting Association (AAA) and the potential impact on 
current reporting practices. Prerequisite: GMP 5712. 
GMP 5725 Financial Statement Analysis (EL) 3 cr. 
A review of financial statements for fairness and completeness in 
reporting. Focus is on the analysis of financial statements and 
related footnotes from the standpoint of the different users of the 
statements. 
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GMP 5729 Seminar in Public Accounting (EL) 4 cr. 
A seminar devoted to the issues that face today's public 
accountants using the CPA examination as its frame of reference. 
Prerequisite: Completion of 33 credits. 
GMP 5731 Accounting Information and Control Systems 
(AC) 3 cr. 
Concentration on the design of accounting information systems 
with emphasis on internal controls. 
GMP 5733 Advanced Managerial Accounting (AC) 3 cr. 
An advanced level discussion of variance analysis, cost allocation, 
transfer pricing, and the use of modeling to sol ve business 
problems. 
GMP 5741 Controllership (EL) 3 cr. 
A seminar on the function of the financial controller including 
his/her role in planning, controlling, reporting, and administering 
in today's business environment. Prerequisite: GMP 5733 
GMP 5746 Internal Auditing/SEC Accounting (EL) 3 cr. 
A two-component course. One component investigates the duties 
and responsibilities ofthe internal auditor. The other component 
studies the SEC regulations and reporting requirements. 
GMP 5749 Seminar in Managerial Accounting (EL) 3 cr. 
A seminar devoted to the issues that face today's managerial 
accountant using the CMA examination as its frame of reference. 
Prerequisite: Completion of 33 credits. 
GMP 5751 EDP Auditing (EL) 3 cr. 
Focus is on the audit of computerized accounting systems as an 
integral part of the audit of the financial statements. Course 
discusses the reviews and tests performed on computerized 
systems. Prerequisite: GMP 5715 or equivalent. 
GMP 5753 Fund Accounting (EL) 3 cr. 
An in-depth review of the current standards and specialized 
accounting practices of state and local governments, school 
systems, colleges, universities, and hospitals. 
GMP 5755 Small Business Management (EL) 3 cr. 
An explanation of the entrepreneurship function. Formation and 
operation of a small business are examined. 
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GMP 5756 International Accounting I (EL) 3 cr. 
Focus is on the evolution of the international dimensions of 
accounting, national differences in accounting thought and 
practice, problems and issues. 
GMP 5757 International Accounting II (EL) 3 cr. 
Seminar course making an in-depth study of the pronouncements 
of the ISAC and IFAC. Prerequisite: GMP 5756. 
GMP 5759 History of Accounting (EL) 3 cr. 
This course traces the practice of accounting from 5000 BC to 
modern times, with emphasis on the major events and the impact 
on the practice of accounting. 
GMP 5761 Taxation oflndividuals (AC) 3 cr. 
An introduction to the federal income tax structure, use of tax 
services, and the concept of taxable income for individuals. 
GMP 5762 Taxation of Corporations and Partnerships (A C) 
3 cr. 
A continuation of the study of the federal income tax structure, 
use of tax services, and the concept of taxable income as it relates 
to corporation and partnerships. Prerequisite: GMP 5161. 
GMP 5763 Taxation of Estates, Trusts and Gifts (EL) 3 cr. 
Advanced study of an research in tax la w with emphasis on estate, 
trust, and gift taxes. Prerequisite: GMP 5762. 
GMP 5764 Taxation of Pensions and Profit-Sharing 
Plans/Tax Exempt Organizations (EL) 3 cr. 
A two-component course. One component looks at the federal tax 
advantages of pensions and profit-sharing plans, with emphasis in 
Erisa. The other component reviews the taxation of tax exempt 
organizations with emphasis on "unrelated activities." 
Prerequisite: GMP 5762. 
GMP 5766 International Taxation/Tax Policy and 
Contemporary Issues (EL) 3 cr. 
A two-component course. One component surveys the U.S. income 
tax on foreign earned income. The other component studies the 
social, fiscal, and economic objectives of taxation. Prerequisite: 
GMP5762. 
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GMP 5767 State of Florida Taxes/IRS Practices and 
Procedures (EL) 3 cr. 
A two-component course. One component investigates the taxes 
levied by the state of Florida. The other component emphasizes 
IRS rules, procedures, and techniques. 
GMP 5768 Taxation - Advanced Topics (EL) 3 cr. 
This course covers topics that are not included in GMP 5761 and 
GMP 5762. Open only to students who are not enrolled in Master 
of Accounting concentration in Taxation. 
GMP 5769 Tax Planning and Research (EL) 3 cr. 
This course is an in-depth study of the tax-planning process and 
research tools that are available to both the professional business 
manager and tax practitioner. Prerequisite: GMP 5762. 
GMP 5781 Business Law I (EL) 3 cr. 
Introduces and amplifies the major legal requirements that will be 
encountered by the professional accountant. Topics will include 
the Uniform Commercial Code, contracts, agency and 
accountant's legal liability and responsibilities. 
GMP 5782 Business Law II (EL) 3 cr. 
A continuation ofGMP 5781. Prerequisite: GMP 5781. 
GMP 5790 Research Methods in Business (EL) 3 cr. 
This course introduces conceptual tools and techniques in 
conducting business research concerned with any organized 
inquiry which is carried out for the purpose of providing the 
needed informational content and structure to solve specific 
business problems. 
GMP 5800 Policy Analysis and Program Evaluation 
(HS/CJ) 3 cr. 
The course is designed to give students the opportunity to design 
and carry out an evaluation of an agency or business policy from 
the perspective of its technical and political feasibility. The course 
will provide practical experience to students under the guidance of 
trained policy evaluators from both the public and private sectors. 
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GMP 5851 Commercial Lending (EX) 3 cr. 
The application offormulating sound commercial lending skills, 
determination of credit worthiness, and pricing strategies. 
Specific issues include analyzing collateral values, structuring 
credit facilities, regulations and compliance, loan agreements, 
loan participations, loan review/workout, and the impact of 
bankruptcy laws. 
GMP 5852 Consumer Banking Management (EX) 2 cr. 
This course includes an examination of various consumer credits 
as well as consumer issues that impact the profitability ofthe 
institution. Specific subjects include consumer lending activities 
such as residential mortgage, installment loans, equity lines of 
credit and credit cards. Other concentration includes branch 
administration strategy, measuring and monitoring performance, 
private banking and marketing approaches. 
GMP 5860 Asset/Liability Management (EX) 2 cr. 
Principles of managing the assets and liabilities in a financial 
institution. Issues include the measuring and management of 
interest rate gap, liability management, pricing of assets and 
liabilities, financial futures and the ALCO process. 
GMP 5861 Bank Management Computer Simulation 
(EX) 1 cr. 
This bank computer simulation course, based upon microcomputer 
software systems, offers the opportunity to act as CEO of the 
financial institution while facing a competitive environment. The 
course allows the student to track the bank's performances as well 
as the performances of competitors and to develop strategies to 
outperform opponents. Specific areas to be explored include the 
most effective product lines, establishing loan and deposit interest 
rates, asset liability management, interest/rate projections, as 
well as determining the major thrust of the institution. 
GMP 5862 Current Issue Symposium (EX) 1 cr. 
The Current Issue Symposium is a series offive current topics 
presented by CEO's of financial institutions. The topics include 
consumer trends, managing change and conflict, product pricing, 
analysis of business conditions, and the future of financial 
institutions. 
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GMP 5863 Lending Management (EX) 3 cr. 
This course focuses on the planning, organizing and controlling 
the overall lending function. It includes the setting of objectives, 
the developing of lending policies and procedures, loan committees 
and the approval process, and the reporting/monitoring system. 
The course will also include the commercial, consumer, and real 
estate loan areas of management. 
GMP 5870 Commercial Real Estate Lending (EX) 3 cr. 
Provides theoretical and practical knowledge of commercial real 
estate lending principles from the construction phase through the 
permanent loan stage. Components include loan underwriting, 
appraising, loan structure, the commitment letter, loan 
documentation, real estate law oflien, and problem loan 
workout/recovery. 
GMP 5903 Software/Search and Evaluation (MM) 3 cr. 
This course identifies sources, evaluated terminology and quality, 
and matches computer software to the profe8sional user's needs. 
GMP 5904 Expert Systems for Business (MM) 3 cr. 
This course introduces the latest computer expert systems to the 
business enviorment in order to enhance the decision making 
process. 
GMP 5905 Microcomputer Applications in Business 
(MM/HSA) 3 cr. 
This course deals with hands-on use of a microcomputer utilizing 
the four most commonly used applications--word processing, 
spreadsheets, personal database and graphics. 
GMP 5907 Seminar in Selected Topics in Microcomputing 
(MM) 3 cr. 
A seminar devoted to the most recent topics of research and 
interest in microcomputing and their impact on management and 
administration. 
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GMP 5908 Authoring Graphics and Languages (MM) 3 cr. 
This course utilizes authoring system for creating Computer 
Assisted Instruction to be applied in training and development 
applications in business. 
GMP 5909 Communicating with Microcomputers (MM) 3 cr. 
This course deals with the terms and techniques necessary to 
understand and use a modem and terminal software to send and 
receive messages and files. The students will begin to develop the 
skills needed to show mastery of the key concepts and rules about 
using the UNIX* operating system. 
GMP 5911 Business Information Systems (EL) 3 cr. 
This course provides a general description of current computer 
systems. An introduction to the characteristics of large 
computers, minicomputers, microprocessors, and intelligent work-
stations is presented. 
GMP 5921 Information Systems Analysis and Design (EL) 3 cr. 
This course examines the process of systems analyses and design 
from its inception through implementation. 
GMP 5931 Current Information Systems Technology--A 
Managerial Perspective (EL) 3 cr. 
This course offers a thorough presentation of major technologies 
imparting information flows and availabilities with emphasis on 
how management should perceive and utilize the technologies. 
GMP 5941 Contemporary Information Management 
Problems (EL) 3 cr. 
This course provides a general overview of how to efficiently 
manage a computer installation for an organization. 
GMP 5951 CComputer Application in Health Care 
Administration (HSA) 3 cr. 
This course reviews the use of computers in the health care 
industry. The student will learn different types of computer 
systems and the use of software packages. 
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GMP 6000 Crime and Justice in North America (CJ) 3 cr. 
Theoretical and operational examination of social institutions and 
processes which promote conformity and criminality. The nature 
of deviant behavior and society's response to it. Study of criminal 
justice as a process and as a system or non-system. The inter-
dependent role oflaw enforcement security (public and private), 
courts and corrections as they administer justice. Examination of 
contemporary issues and attitudes. (Formerly MSCJ 600.) 
GMP 6020 Law Enforcement and Security: Roles and 
Responsibilities (CJ) 3 cr. 
The nature and definition of the role oflaw enforcement and 
security (police, security and prosecutor) agencies at all levels of 
government. Responsibilities for role definition. Citizen input. 
Articulation of role definition. Policies and priorities. Limits of 
authority. Effect of role definition on performance, personnel 
development and expectations. Role implementation. (Formerly 
MSCJ 602.) 
GMP 6060 Issues and Trends in Judicial Administration 
(CJ) 3 cr. 
An examination of the impact of judicial decisions on police and 
corrections. A look at judicial supervision of police and corrections 
and the "hands off" doctrine. An examination of judicial reform 
efforts. Unification of court systems, court administration. 
(Formerly MSCJ 606.) 
GMP 6070 Juvenile Justice (CJ) 3 cr. 
A survey of juvenile justice development in America from 
philosophical, legal and practical perspectives. Reactions by 
society and the juvenile justice system to such problems as 
delinquency, dependency, parental neglect, maladjusted youths, 
and the battered child syndrome. The dilemma of civil rights for 
juveniles. Responsibilities of police, courts, and rehabilitation 
departments (includirtg Division of Youth Services). (Formerly 
MSCJ 607.) 
GMP 6080 Contemporary Corrections (CJ) 3 cr. 
A study of the roles and functions of the corrections component of 
the criminal justice system. Issues or institutionalization. 
Correctional administration. The social system of the prison. The 
problems of custody, treatment and rehabilitation. Reintegration 
as a goal. Legal rights of offenders. (Formerly MSCJ 608.) 
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The Doctoral Division 
The educational emphasis of Nova's professional doctoral 
degree programs in business and public administration, 
international business, and in human resource management is on 
strategic planning and management decision making and problem 
solving. The doctorate in business administration (D.B.A.), 
doctorate in international business administration (D.I.B.A.), and 
the doctorate in public administration (D.P.A.) programs are 
specifically designed for upper level business and industry 
executives; public sector administrators and policy makers; and 
professionals in the field of human resource planning, 
management, and supervisory training. These doctoral programs 
are not designed to provide primary training for those interested 
in pursuing careers in teaching or research, per se. Those earning 
any of these doctorates are amply prepared as practitioner-
academics to take their place along side classically trained 
academics or faculties whose clientele are mature undergraduate 
and graduate students in need of exposure to both practical 
applications and theoretical constructs in business or public 
administration. 
The professional orientation of these doctoral programs 
encourages the application of classical theory and research 
methodology to problems of strategic planning and decision-
making by high level corporate and public agency personnel. The 
curriculum ofthe programs is carefully balanced to insure depth 
and rigor associated with doctoral education across fields. 
Students demonstrate their competencies through 
implementation of research. The dissertation is a significant 
element of the programs. The research is analytical; it is 
theoretically based; it is problem centered; it is an application of 
intervention strategy. The dissertation demonstrates the ability 
of candidates to meet the challenges of their professional milieu in 
a thorough, systemic, and responsible manner. 
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